
 

MIGUEL SERVET EVALUATION. CONVOCATORIA AESI RRHH 2023 

 
 

CANDIDATE: 0-70 POINTS 

PAPERS 2018-deadline call 0-50 

10 publications, 5 points/publication: 

0 points is not apreciated  

1,5 points low relevance 

3 points important relevance 

5 points high relevance 

Consideration will be given to: 

 Relevance of the article in the area of knowledge 

 Possible application of results in innovation or clinical application 

 Place occupied by the candidate in the publication (the first, last and corresponding author positions will be especially 

valued) 

 Role played by the candidate in the work of the manuscript 

 Coherence between the selected publications and the research career and in relation to the proposal 

 Adequacy of the article with respect to the relative place occupied by the journal 

OTHER MERITS 0-20 

0-15 

Mobility* (after the PhD degree in 

centers different from those where 

the degree was awarded) 

0 points 

4 points 

8 points 

12 

points 

15 

points 

Poor  

Fair  

Good  

Very good  

Excellent 

0-5 Projects 

0-10 
5 points FSE Diploma 

10 points Río Hortega Programme + FSE 

PROPOSAL: 0-30 POINTS 

QUALITY OF THE PROPOSAL 0-10   

ADEQUACY OF THE CANDIDATE PROFILE TO 

THE CENTER 
0-10   

VIABILITY AND OPPORTUNITY 0-10   
 

* International mobility. National mobility should be between Autonomous Communities in order to be evaluated. Long research stays without scientific production will not be considered excellent. 

10 PUBLICATIONS RESULTING FROM RESEARCH ACTIVITIES (2018-deadline call) 

Press publications duly accredited by full text and letter from the editor with the date of acceptance of the Chapters of books, supplements, publications submitted or under review (NO) 

manuscript (YES) GROUP SIGN/CONSORTIUM (NO) 

Papers must be attached to the application if they are not open access. 


